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4out of 10 students in this yr’s IIM-C batch

non-engineers, more thana 3rd women
DIVERSITY, GENDER PARITY

Dipawali.Mitra@timesofindia.com

Kolkata: In a dramatic swing
in admission trend, 200 out of
479 (42%) students who have
secured a place in the two-year
flagship MBA programme at
Indian Institute of Manage-
ment Calcutta this year are
non-engineers. This is a nine-
fold jump from 2014, when on-
ly 22 of 462 students who se-
cured admission in the pro-
gramme were from non-
engineeringstreams.
The country’s oldest
[IM has also scored
high in gender pa-
rity with more

e [ v
2024 | 479 | 219 | 200 | 306 S | 173 NN
2003 | 480 | 369 | 111|343 N | 17
2022 | 480 | 360 | 120 | 331 N | 100 DM
004 | 462 |40 | 2|37 | 115
> [IM-C admission policy | Special points at entry stage to women,
transgenders and non-engineering students for 2yr MBA programme

than a third of this year’s
batch being women.

While the IIM-C manage-
ment has been making cons-
cious efforts to improve acade-

mic diversity for the past few
years, this year’s intake of stu-
dents from non-engineering
streams is striking. Even last
year, the figure was signif-
cantly lower with only 1l

Enrolment of women, too,
has jumped to 36% (173 of 479
students) this year from 25%
(115 of 462 students) in 2014. In
2023 and 2022, the number of
women students was 137 and
149respectively.

The institute gives special
points at entry stage to wo-
men, transgenders and non-
engineers to ensure gender
andacademicdiversity.

»‘50-50 balance’, P 6

of the 480 students admitted

beingnon-engineers.
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‘We need to ensure
a 50-50 balance

»Continued fromP1

IM C director-in-charge

Salbal Chattopadhyay sa-

1d “The admission com-
mittee has always been aware
of the problem and has taken
several small steps to address
the situation. Iam happy that
more women and non-engine-
ers have been enrolled this ye-
ar. But we have to work to en-
sure a 50-50 balance in respect
of gender and academic di-
' versity.”

Alumni association cha-
irman G M Kapur termed it
as an outstanding achieve-
- ment for the institute. “The

rise in non-engineers and fe-
male students may be due to
the diversification of acade-
mic choices. A decade ago,
engineering was the under-
graduatedegreeof choicebut
today it is not the case among
students. They have many op-
tions and select courses based
on their interests and capabi-
lities like film studies, hotel
‘management, media studies,
legal studies and also aspire
to study MBA from these fi-
‘elds,” Kapur said, sharing
thatdnnnghlstimem}sn-m

Gender and academic diversity

there wasonly onefemale stu-
dent in his batch.

Calcutta University Busi-
ness Management depart-
ment head Sharmistha Ba-
nerjeesaid it was truly encou-
raging that measures were
being taken to ensure gender
and academic diversity. “It
has been accepted that wo-
men as managers are good
performers and there is a hu-
ge demand for women mana-
gers in the corporate world.
Infact, irrespective of gender,
students from different fields
like psychology, law are pur-
suing MBA as there are good
placement offers and attracti-
ve salaries. Moreover, it is im-
portant that in a classroom
there are students from diffe-
rent disciplines as this helps
in building different perspec-
tives.”
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